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HEALTH & SAFETY EDUCATION FORUM 

TERMS OF REFERENCE 

 
1. Purpose 

1.1 To provide a collaborative platform that supports dialogue, programme development, 
accreditation and shared decision-making among stakeholders to enhance the quality, 
accessibility, and relevance of occupational health and safety education in Aotearoa New 
Zealand. 

1.2  The Steering Group will drive change by: 

• Champion H&S as a recognised profession or as part of existing professions. 

• Advocate for the inclusion of H&S as a human-centred, strategic capability across 
education and training. 

• Educate and influence those designing qualifications and modules, ensuring H&S is 
embedded intentionally, not as an afterthought. 

• Strengthen pathways from foundational training to advanced qualifications, with clarity 
and coherence. 

• Support the inclusion of Te Tiriti o Waitangi and kaupapa Māori approaches in health and 
safety education, recognising the contribution of mātauranga Māori to workplace 
wellbeing and risk management. 

• Measure the effectiveness of the Forum. 

2. Objectives 

2.1  The Steering Group will: 

• Coordinate input from across tertiary, vocational, industry-based, and iwi/Māori education 
providers. 

• Identify gaps, duplications, and opportunities in current H&S education offerings. 

• Inform and advise, consulting with HASANZ on curriculum content, graduate attributes, 
and learning outcomes. 

• Promote student voice, engagement, and leadership in OHS education. 

• Ensure the perspectives of H&S representatives and frontline practitioners are reflected in 
curriculum design and education strategy 

• Support professional identity and recognition of H&S generalists and specialists. 

• Act as a conduit to HASANZ and other national bodies for alignment and advocacy. 
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3.  Membership 

3.1 The Steering Group is composed of representatives from: 

• Universities and polytechnics 

• Wānanga and iwi/Māori education providers 

• Private training establishments 

• Industry training organisations 

• Professional and registration bodies 

• A member of the HASANZ Governance Group will always be part of the steering 
committee or subcommittee. 

3.2 Additional contributors may be invited as needed to reflect the diversity of education contexts 
and expertise, and for specific projects.  

3.3 Membership will be reviewed annually, enabling members to step back and nominate new 
members. 

4. Ways of Working 

4.1 Meetings will be held monthly, with a review of frequency after 3 months.  

4.2 A shared Microsoft Teams site will support document collaboration and communication. 

4.3 Decisions will be made by consensus where possible, with clear recording of different views 
when needed. 

4.4 Sub-groups may be formed to address specific projects (e.g. student engagement, 
qualifications review). 

4.5 HASANZ staff will provide administrative support to the HS Education Forum.  

5. Confidentiality 

5.1 Persons agreeing to be on the HS Education Forum Steering Group must maintain the 

confidentiality of all discussions, materials, and information shared during meetings or in 

communications relating to the HS Education Forum, unless that information is already publicly 

available or express permission is granted by HASANZ. 

5.2 Members must not disclose or use any confidential information gained through their 

involvement in the HS Education Forum for personal gain or the advantage of any other 

individual or organisation. 

5.3 This obligation continues after a member ceases to be part of the HS Education Forum. 

  



 

HS Education Forum Terms of Reference V1.0 

6.  Conflict of interest 

6.1 A Steering Group Member is interested in a matter if that person: 

(a) may obtain a financial benefit from the matter; or 

(b) is a relation of or close personal acquaintance of a person who may obtain a financial 
benefit from the matter; or 

(c) may have a financial interest in a person to whom the matter relates; or 

(d) is a partner, director, member of the board and/or committee, board member, or 
trustee of a person who may have a financial interest in a person to whom the matter 
relates. 

6.2 However, a Steering Group Member is not interested in a matter; 

(a) merely because that person receives an indemnity, insurance cover, remuneration, or 
other benefits authorised by legislation; or  

(b) if that person’s interest is the same or substantially the same as the benefit or interest 
of all or most other HS Education Forum members due to the membership of those 
members; or 

(c) if that person’s interest is so remote or insignificant that it cannot reasonably be 
regarded as likely to influence that person in carrying out their responsibilities under 
the applicable legislation or the HASANZ Rules; or 

(d) if that person is a member of a union and that person’s interest is merely as an 
employee, that will benefit from the union acting in the ordinary course of promoting 
its members’ collective employment interests. 

6.3 A Steering Group Member who is interested in a matter relating to the Society must disclose 

details of the nature and extent of the interest (including any monetary value of the interest if it 

can be quantified); 

(a) to the other members of the Steering Group; and 

(b) in an interests register kept by the HASANZ Staff. 

6.4 Disclosure must be made as soon as practicable after that Steering Group Member becomes 

aware that they are interested in the matter. 

6.5 Subject to legislation and any regulations made under legislation, a Steering Group Member 

who is interested in a matter: 

(a) must not vote or take part in the decision of the Steering Group relating to the matter; 
and 

(b) must not sign any document relating to the entry into a transaction or the initiation of 
the matter; but 

(c) may take part in any discussion of the Steering Group relating to the matter and be 
present at the time of the decision of the Steering Group. 

7. Review 

7.1 These Terms of Reference will be reviewed annually. 


